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.schiONflé ‘DEFINITIONS

S cen . The followlng words and phrases, when used in this 4 
.fif:'ﬁfﬁit'f,io.'"' A"_Plan, unless the context clearly 1ndicates otherwxse{
o W@{_:T-i'-.f shall have the followxng meanlngs-t ' . "

.- ,1.01 - PLAN: Southern Air TrahSPOrt Retirement Plan. - .-

1,02 COMPANY : Southern Alr Transport, Inc., a _
Col T _'~'»corporatlon, 1ts successors and assigns. - R v

1,03  BOARD: .The Board of Directors of the Company.

©1.04  EMPLOYING COMPANY: The Company and any‘diVision:off?-

o .- . | the Company, or. any Subs:.da.ary or Other company

00 Y which adopts this Plan and which is de51gnated by
'j_'i,jvthe Board as an. Emplqu,ng Company. L

Z[COMMITTEE- The admlnlstratlve Commlttee provldea
for 1n Sectlon 9 (Admlnlstratlon) L e

PRIOR,PLAN; Any pension or profit-sharing_Plan to
“which an Employing company contributed, and desig-
nated by the Board as a Prlor Plan whmch was in
effect for an Employee up to the date this Plan
- became effective for him as provmded in Section 2
e S ;(Plan Membership), subject to the provzsxons of
'Aff;t‘;ft_i'hﬂ~t Section 11.05 (Elan Subject to Tax Approval) . There"
"' was no Prior Plan so designated on'January 1, 1




o 1.08
S - Plan as prov1ded in Sectlon 2 (Plan Membershlp), and’-
. who ‘continues to have rlghts or contingent rlghts to

1.09
1.10

1.1

l‘- 13 B

- EMPLOYEE: Anyone regularly employed‘by an Employing
:'Company for not -less than twenty hours in any one. '

. ; . . . .

L e2e

week nor less than five months- in any calendar

. year.

PARTICIPANT: Anyone who has become included in thlsr

, ibeneflts payable under this Plan.

CONTINUOUS EMPLOYMENT: ‘Servicetas an Employee (in-.

' cluding successive service with Employing Companies
or their predecessors, but only in the manner and to.
- the extent authorized by the Board) which has not

terminated as defined in Sectxon 3. 04 (Termination

- of " COntlnuous Emoloyment)

 EFFECTIVE DATE: The date this Plan becomes effective

for any Employee as provxded in Section 2. Ol (Effectlve
Date)

_';CREDITED SERVICE: Serv;ce as provzded in Sectxon 3
’ '(Credlted Service) . ' '

BENEFICIARY: The person or persone last designated by
a Participant, by written notice filed with the Com-

. mittee, to receive a Plan benefit upon his death which N
; may be provided by Section 2.02 (Effect of Prlor Plan),f-.e

Section 5.02 (Addltlonal Benefits Ar151ng from Prior
Service), Section 5.04 (Supplemental- Beneflts), or

 _Section 6.02 (Optional Forms of Retirement Income).

NORMAL RETIREMENT DATE: The first of the month coincident
with or next following attainment of age 65 in the case

,;f?;»of a Ground Participant and age 60 zn the case of a
C ?Flight Participant. ' A

.




'ACTUARTAL EQUIVALENT- The benefit of equivalent
“value, computed on the basis of the mortality
‘tables and interest rate last adopted for: purposes L
fof the actuarlal valuation used to: determxne cOnter’ﬂu
. - V,ﬂ.butlons to the Plan, or on such other ba51s as may |
o R "[“-,,be adopted by the Commzttee._

vil?‘ '?‘,'. '1.15 "fPENSION FUND: The fund established by contribu- ,
SN ‘Pf " tions of the Employing cOmpanles in order to prov;de
o for the payment of the benefits specified in the
Plan, including the funds accumulated under any - o
*- prior Plan, as provmded in Section 8. 03 (Pensxon'
Fund) . .
.4 ;:ﬁ'u 1.16; ° GENDER AND NUMBER" Wherever applicable theimasculine
o ‘pronoun shall include the feminine pronoun, and the .
_ singular shall 1nclude the plural.

s

Cor '1.1713]:EARNINGS-_ The basic compensatlon pald to an- Employeeg;
Celin by an Employing Company, which: shall exclude overtlme,'“
bonuses, and commissions. '

FINAL-AVERAGE EARNINGS: The average determined-by
fdiv1d1ng the hlghest sum of the Earnings in any 60 -
‘consecutive months in the last ten consecutive years
.of an Employee s. Continuous Employment as a Ground T
fPart1c1pant or a Fllght Participant, for purposes of

;determlnlng benefits er servzce while a ‘Ground Par '
fﬂpant or a Fllght Part1c1pant respectlvely, by the .
_iglnumber of complete consecutlve calendar years zncluded :
Il"'in such perlod ‘j_."‘




If the number of cohsecdtiVe months as a Ground . -
PartiCipant or as a‘Flight PartiCipant'is less than:
60, such lesser number of months wxll be 1ncluded
“in the computatlon of. Flnal-Average Earnlngs.

'”Ilf»'f~'51.19':f’PRIMARY SOCIAL SECURITY BENEFIT: The amount which .-
' - would be available at age 65 as a monthly old age
e ",;, .- benefit for the Partlclpant exclusive of beneflts-hﬁx

oL T - for relatives or dependents, under the Federql

.. social Security Act or under any similar Federal

: | o : Act or Acts as now existing or subeequently amended,
r{.ﬂ; L 'f ﬁsuperseded, or created, whether or not payment of
b . such amount is delayed, suspended, or forfeited

',‘iu'jf ! | because of failure to apply,’ other work, or for any

SR o \tother reason. Provided that for purposes of this

SRR g:-dﬂplan in the event retirement income is to. commence

é' . ;f”ve?‘iizf'p-lliprlor to age 65, Primary Soc1a1 Securlty shall be

' o ' SR '47‘determ1ned as if he receives no further lncome after’

' he ceased to receive Earnlngs._'

3SPOUSE- The spouse of the Part101pant at the tlme9
his electlon of an optlonal form of retxrement i
income becomes effectmve as’ provmded in Section 6
(Form of Beneflts and Optlons)

JOINT ANNUITANT- The'person desiénated to receive
certaln contlngent 1ncome beneflts pursuant to r'
_”Sectlon 6. 02(a) (Jolnt and Survxvor Optlon) :
'5#ffT0TALLY AND PERMANENTLY DISABLED: : Dlsabled as a
ﬂﬁresult of . demonstrable 1n3ury or. dlsease (1nclud-?




any lnjury or dlsease whlch

L ‘I;m L (a)_“resulted from or"coneiSted'éf‘
I'jij” - I habitual’ drunkenness or addlctlon
g -~ to narcotics, or

.+ . (b), was contracted, suffered or incurred.
1> .~ while the Employee was engaged in or
”j’:'if o - resulted from his having engaged 1n-; o
o . -, a eriminal enterprlse, or - :

. {f" -1"]; . (e) -arose while the Employee was absent
- "-:”.- " on extended leave of absence (not
' ; I ' _vacation) or layoff: or was absent
R f7;'va;clf- ‘fnwlthout leave, or. ' R

ff{resulted from bezng engaged xn SOme'
- other occupatlon or bu51ness for
proflt. ' '

*Dlsablllty as hereln deflned shall be determlned
by the Employing Company after medlcal examlnatmon
‘of the Partlclpant by one or more physxclans '
ap901nted by the Employlng COmpany

'13;1;23f VACTUARY- A Fellow or'Associate 6f the Soeietyiof ;
N W"T_Actuarles, or a firm employlng one or more‘Fellows




.

'FLIGHT PARTICIPANTS: Employees whose Earnings .
‘relate primarily to their performance of duties - .

as determined by the:Committee. ~ " = S
" 'GROUND PARTICIPANTS: Employees not classified
~as Flight Participants, = =~ i o0




SECTIQﬁfzz3'pLANjMEMBERSHI§ -

EFFECTIVE DATE- The Plan becomes effectlve for
W an Employee upon the flrst of. the month’ c01nc1dent N
bff@'w1th or next follow1ng the later of (a) his date wi.':f
. of hire in the case of a Flight Participant; and = ..
. . | ~ the date on which he has both attained age 25 and
| ey e completed two years of Contlnuous Employment - in :
~ the case of a Ground Participant and (b). January 1; fT'
© 1969; provided that the Board may .specify a later .
_ : . effective ‘date for any gfoup of Employees of a '
T i - Company becoming an Employing COmpany other than S
~ as of January 1, 1969. : o

o [ becomes effective for an Employee who was COVered
S m‘under a Prior Plan with respect to an individual ];f“"
‘”‘””*7"ent1tled to benefmts under the Prior Plan-‘fsﬁ**f

' ' 2,02  EFFECT OF PRIOR PLAN: As of the date this Plan

©. No further contributions shall be -

“" made, and no:further benefits shall .

g;accrue under such Prior Plan for him _]“

"ff}after the effect;ve_dateJof.thls_Plan,_f,
F o T E e e

:All beneflts ayable to h1m under thebf”
fterms of tﬁei_rior Plan shall ‘be f
e s r.,f:merged 1nto the benefits provided

753‘i?;?f>ec,ﬁ¥.?f*“j;t;:_by this Plan, and shall be paid under
ST w7l this Plan as dlrected'by'the'Boardv"




The total of benefn.ts pald under thJ.s Plan shall
A.not ‘be less than the Actuarlal Equlvalent of the
"benefits which the Employee would have recelved .
‘under the Prior Plan. had he termlnated employmentfﬁl
" the day before the date the Prior Plan was so. '

des:.gnated w:n.th respect to h:.m.
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"SECTION 3: = CREDITED SERVICE“f'- B

'CREDITED SERVICE:f An Employee s Credited Serv1ce
. shall be the number of years (w1th proportlonate el
- ~allowance for months) of Continuous Employment, “‘4:iffl
“.‘after the Effective Date of this Plan for: ‘him, B

'-subject to the further condltlons of thls Sectlon
3 (Credlted Serv;ce;.

. 3.02  PERIODS INCLUDED IN CREDITED SERVICE: Aan Employee's'“
- Credited Serv1ce,'subject to the provisions of .
"?j',g'_v »V"_'Sectlon 3.03 below, shall include: - o Sy
SRR ";""‘..V "(a) 'For Employees for whom the Effective'
» e e . Date is January 1, 1969 perlods of
,1};z"~',; .A“,, Contlnuous Employment przor to
I ; 'F_January 1, 1969.

" Leaves of abéence_for required_Setviceﬂ:f
“with the Armed Forces of tl'le"_Uﬁitedl_'_7“j

‘States (with such leave expiring»conffe
‘currently with re-employment or withy;
‘the expiration of any re~employment  f
;rights requlred by law) subject to. .
such non—dlscrlmlnatory rules as: may
;be establlshed by the COmmlttee.j_.

v;not in’ excess of six’ months,'l
_illlness or disabllzty;;baA4y;




ZPERIODS EXCLUDED FROM CREDITED SERVICE.i
Credlted Servzce shall exclude-'

Anesmploiee{s~

'?;;Perlods of Contlnuous Employment

'lﬁafter attalnment of age 65'“ : ;“f?7f;;;ﬂ;ﬂ_3

0 '11?1‘;'_'_‘, - (b) The first two years of COntinuoﬁe“
- s .+ . Employment, and Continuous Employment
K ) [ . N . ' . R -
L ‘ prior to attainment of age 25 in the - .

.case of a Ground Participant;

*;rE’ DR ~ (¢) Periods of Continuous Employment
' Lo for which the Employee is entitled
;;;:w‘ﬁ '.' ; _ : S to benefits underva.plan (other than .
| o "W % the southern Air Transport Savings. =
: je.. 7+ . . Plan and this Plan) to which the N
- . Employing Company contributes; 5
- -except as provided in Section 5. 02 ,@f s
'fe(Addltlonal Beneflts Arlslng From |
_}pr;or Service); R

“Perlods of - absence due to Total and
Permanent Dlsablllty,'authorlzed
::leaVe, or layoff, as’ determ;ned by
‘nthe Committee,ﬂand e ;

ﬁ Perlods of serv;ce durlng whlch the.
; vaartzclpant falls to meet the defznl—
; tlon of Sectlon 1,07 (Employee) :




- 3.08.
. . Employment shall be deemed to terminate in, the h
i:i{event of: :

3.05.

JServ1ce accrued prior to an ‘excluded perlod will

| iﬁf’be preserved, although there is no further accumula-
" tion of Credited Service during the excluded period..

TERMINATION ‘OF CONTINUOUS EMPLOYMENT- Continuous .

- (a) Resignation or guit by the-ﬁmp;eyee:_-'
'm(b)"Discharge:

(cY/TFailure to return to work upon expira-
~ tion of approved medical orx mllltary
leave of absence or upon recall after
layoff, or before expiration of re-
” emp1oyment rights required,by'iéw:

S (d) Elapse of one year after laycff thhout
- recall; ‘

'f;f(e)” Permanent shut-down, unless re—employed
E by an Employlng COmpany Wlthln szxty
days thereafter:

'5_'(f)f.0ther permanent severance of the employ-.
i :ment relationshlp., '

}

" EFFECT OF RE-EMPLOYMENT: In the event of re-employment
. after termination of Continuous Employment, the Employee jwﬁ
shall be treated as a new Employee in all respects, w1th—ifi{
'ffglout regard to previous service, subject to -the provisions
Y of Section 10.01 (Re-employment of a Partzczpant who has.”

Retmred)




TRANSFERS BETWEEN FLIGHT AND GROUND STA'I'US"-" Benef:.ts

7P1an.’ An employee w1th Credlted Serv1ce both as a QT'

‘eFllght Partlclpant and as-a Ground Partlclpant wxll
have two Normal Retlrement Dates of age 60 and age
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“SECTION.4: ELIGIBILITY FOR RETIREMENT -

’-”4.0;€ff RETIREMENT DATE: A Participant's Normal Retirement - -

. Date is the first of the month coinciding with or
"next following his 65th birthday in the case of
~.benefits earned as a Ground Participant and his 60th .
_ »I blrthday in the case of benefits earned as a Fllght
| ,_ﬁ;partlclpant. : o

wllA Partlclpant may postpone his retxrement beyond
~ his Normal Retirement Date subject to the annual
'consent of the Company. '

. With the consent of the_Company, a Participant may
' retire early on the first of any month on or after

~ both attaining age 55 and completing 20 years of
{'Continuous Employment in the case of benefits'eaxned
ZH_as a Ground Participant and'both'attaining age 50 -
" and completlng 15 years of Continuous Employment
" in the case of benefits earned as a Fllght Part1c1pant.
'and may elect to commence: rece1v1ng ‘benefits on the
fflrst of any month thereafter up to hlS Normal - '
ARetlrement Date.»

"APPLICATION FOR COMMENCEMENT OF BENEFITS: A
Participant may apply tb have retirement income .
;beneflts commence as of the first of any month on
.or after the ParthLpant s Retlrement Date as pro-

'’ “tion must be in the form prescribed by the Committee,

_,e;zand must be filed with the COmmlttee not more than 120 fe  5
" days nor less than 30 days prior to the date retxrement?Vd A

" income is;tq.commence,' No retlrement income will be

i;}VIGed in Section 4.01- (Retlrement Date) . The aple,c:a.---';"‘"'-:"‘--1-"j
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SECTION 5: AMOUNT OF RETIREMENT INCOME

- NORMAL RETIREMENT BENEFITS: Where retirement income
:;fbénefits commence on or after the Participant's |
:m'Normal Retlrement Date, the monthly amount of such

s beneflts computed separately for serv1ce as a Ground:
5 Part1c1pant and as a Fllght Part;cmpant, is equal ;i
'V;u to (a) less (b) where: - R

'izﬁcﬂ_;:l;(a) is 1.25% of his Final-Average EafninQS'_“
o ‘multiplied by the number of his years

» ‘ ‘ . of Credlted Service to a maxlmum of

"i ;fﬁ?i,:tv', L _;40 years; and

ﬂig :;fu"g?> - (b)"is 1.25% of his Primary Social.Security
LR ~'Benefit multiplied by the number of his =~
. years of Credited Service to a maximum B
S of 40 years.

;) '5,02': ADDITIONAL BENEFITS ARISING FROM PRIOR SERVICE:
PR o Addltlonal benefits for service prlor to the ,

' Bffective Date may be approved by the Board on a .

mnon-dlscrlmlnatory ba51s for any group of Employees,

?pursuant to Section 2.02 (Effect of Prior Plan)

*EARL? RETIREMENT BENEFITé- In the event of early
fretlrement, benefits will be computed as in Section f
jis oL (Normal Retirement Benefits), based upon Credzted:
HServ1ce and Final-Average Earnings to the date of

C0 %0 7 early retirement, and reduced by 0. 35A for each com~-
'1115E§f_[°p1ete month by which the date retirement benefits .
~-n-}3 commence precedes the Normal Retlrement Date, provmdedf’
'"ﬂthat the. offset relatlng to Prlmary Soclal Security




“pursuant to Section 5.01(b) shall be reduced for.
alent

this purpose on an Actuarially Equiv
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'SECTION 6: FORM OF BENEFITS AND OPTIONS

- ;jNORMAL FORM OF RETIREMENT INCOME: The’normal’forﬁ fj,ff;fg.
.. of retirement income payable" under this Plan- shall :
" 'be an 1ncome payable monthly for’ llfe.- '

"»OPTIONAL FORMS OF RETIREMENT INCOME: In’ 11eu of
3;the normal form of'retirement'iheohe, a Part1c1pant _
' . may elect to receive optlonal retlrement benefits gf‘d”*l
. having an actuarially equivalent value, in any one j'd
_of the following forms:

) Joinf‘and Survivor Option: A reduced
' optional retirement income centinuing :°
. during the lifetime of the retired
Participant, and further continuing -
- after his death'at 50%, 75%,'or'100%3e:j"d
(according to the election of the o
*. Part1c1pant) of the reduced optlonal
';retlrement income,  to his designated
;J01nt Annuitant (whlch de51gnated Joint .
iAnnultant may not subsequently be changed j>
by the Participant, except as provided 1n.j-”
;Section 6.03(a) below) during the'lifetime
.'of such Joint Annuitant after the death of
Ethe Participant; prOV1ded that the actuarlally
?equlvalent\value at retlrement of the pay-'“’
“ments’ to th, Participant shall represent
>;7et least SOA of the actuarlally equlvalent
.”;fvalue at retlrement of the total beneflt, or
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)" period Certein.and‘Life Optionéh,A.redﬁced_;;h” i
;i:optional,retirement’inCOme payable during ”f‘t;jt
" the lifetime of the rétired~Parti¢iPantv» O
" and guaranteed to continue to the Partici- . .

v}”ifﬁf'ﬁi:??;1*h¥fﬁ‘f7 “1:pant, to a designated Beneficiary.(which )
' c : » "‘?vBenef1c1ary may be changed by the Partici~
‘ et o0 pant at any time), or to the estate of

'}T{fafffﬂt.* o - '.‘ the last to die of the Participant and the
. -'Viﬁ.;h'Lfi__ R Benef;cxary, for at least five, ten or

 ‘e ‘ ' liflfteen years (according to the election

)e. ol . ~ of the Participaht) regardless of whether
L I or not the Participant survives such five,

~ten or fifteen year period; provided that
» e _ "’any payments becoming'due'tovthe estate v
'7S{.fff' ]af_if;, ? . of any person may be computed and‘paid
. "~ in one sum at the discretion of the.
co e Ccommittee; ‘and provided that the period

, "7¢Q‘?>1-€3’,'. certain may not exceed the complete life _ -
,.1'71_74j5"fg;.'.'f~expectancy of the Partlclpant at retirementz"

. or

) " Level Income Optidn-' A Partlclpant shall
f;be permitted to elect a level income optlon 'f
.80 as to retire on a "level income basis"
" providing inCreased monthly payments from
" his retirement to age 62 with prov151ons for':
L;reduced payments thereafter to the extent :
ffthat such method of payment may be reasonablyﬁ
5ffca1cu1ated to prov1de, together ‘with Social
';}j Security beneflts, a level income.  Such’ '
5; optional beneflt shall be the actuar1a1 _
hequlvalent of the beneflt'payable 1n the»ff
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f}event such optmonal form of retirement .
" benefit had not been elected. Such opt;on
' T fi‘shall not be subject to revocation or -
fq i;f 3';1;5ff': tﬂ}change‘after benefit payments commence.- :
- w7 7 .. If this option is elected within two yearsf ‘  |
‘ "'“"precedlng ‘the Normal Retirement Date or
u{w_' };‘: L “actual retirement, whichever is earller, o s
: o '_eviQence‘of_gdod health of the'Partibipan£ .j."7“
satisfactory to the Retirement Board must .
- - ~ be provided. In the event of retirement
et N '~ within two years following the Effective
' :  "'H a . Date, .this option may'be_exercised at any
;T:mﬁfgf'y~. [‘ L time up to ninety days prior to retiremeht
e f o " or within such ninety day. perlod upon ev1dence
.." . of good health of the Part1c1pant satlsfactory_”b’
R ., 53to the COmmlttee, or ' '

"”§ .m(d):fOpen'option:.'With the approval of the
>"@': LCommittee, a lump-sum optional retirement
: benefit or an optlonal retirement income
benefit payable in some other form; prov1ded
that the Participant is able to comply Wlth-“
such requirements and conditions_és may be o
prescribed by the'Committeé;'énd'provided o
that payments shall not commnnce ‘later than
51f the. Part1c1pant had’ elected one of the ‘
”*,alternatiVes in Sectlon 6 02(a), (b) or (c)

' .6.03 'f,f-.:.j,'i,'compx-xfxons' RELATIVE TO OPTIONAL ‘_Fom_sj
) To becone effectlve, an. electlon of an ,
ﬁfoptlonal form of retlrement 1ncome must
‘have been made elther w;thxn one year




.-following the Effective Date of the Plan,’
;;or at ieaSt one year before:the Partici-
 pant's Normal Retirement Date. A.Particié;'if
. pant may elect an optional form of retire-
R R » 'ment income, or change his Joint Annuitant
'~*i:;‘;t : 1  'a“:f  at any time prior to his Normal'Retirement
: - Date, if he furnishes upon request, ev1dence
-_ of his good health satlsfactory to the_
Committee. The open option shall be subject
R " to such requirements as may_be_prescr;bedve
[T by the Committee. o

. , "(b) -To elect a Joint and Survivor Option or to ;”
g 7ltfp}’fl'b"; . change the Beneficiary, the Participant |
EPRET R shall designate his Joint Annuitant in a
_ form provided for the purpose.' He shall
B (- " - also furnish to.the Commlttee within six
?{{{tlt:]“_ffjﬁ months thereafter, but not later than the S
U072 0 date on which he shall retlre, proof sat;s-“”f
'4‘;Qfactory to the Commlttee of the age of the
ﬁi601nt Annultant. ' ' ' e

The electlon of an. optlonal form of retlre~:
;ment lncome shall become effectlve on the'. :
Normal Retlrement Date. fi“ ‘ ’ '

A Partlclpant who has’ not made an 1rrevocable
election may, subject ‘to the consent of the
" committee, revoke his election of an optional .
,‘ﬁ‘form of retirement. 1ncome at.any time before*
it has become effect've*on*the*Normal»




‘If’a‘Particioentfhasﬁelected atdoint'andfi"
Survxvor Opthn or Perlod Certaanand Life'

*1£ hlS J01nt Annultant under
a J01nt and Survivor Optlon'
- R S ielectlon dies before ‘the
I :jj“}'"-_gf‘f | : Af_ ei‘es'>elect10n becomes effectlve,
T R - the election shall thereupon
'1t71}f5 A :-"; - . become void; ' '

'“f”"A,V' _,:-;' J.”» . i;(li)‘ if the Participant dies before f5?
B " the electlon becomes effectlve,
| | ... " the election shall thereupon
R - become void and the Joint
;:_L{i=- , o - A " Annuitant or Beneflolary shall
PR i*i" T ~”;eeT ' not be entltled to benefits _;g
o R _‘mder -SL\Ch opt:.on;_ o A

;if the Participant dles after,
¥h1s Normal Retlrement.Date '
hls J01nt
’Annultant will recelve beneflts

‘while 1n servzce;

ias if the Partlclpant had ret %ed
on the day before he dled;

1f the J01nt Annultant or Bene~

flclary dles aftex: the optlon

becomes effectlve, but before th

, death of the retired Part1c1pant,
'ﬁc‘the retlred Part1c1pant shall




v) if the Part1c1pant is re-
-u?;:employed by the Company after

- the date on whlch the electlon
v L ; ; .jbecomes effectlve, his electlon
U Lo o .:e?"rff?"yi, " shall nevertheless contznue to

-be effectlve.

-3”}‘”ri=6.94 . WIDOW'S BENEFITS: If the Participant dies'after an
' o f._f{ option has become effecti#e,.the income payable to
‘ ' his beneficiary, if still living, shall be as deter-
- mined under the option. ' ' ' .
If the Participant dies before an option becomes
‘ L effective, and dies after attaining age 55 and after
‘ fquj - completing at least 20 years of Continuous’ Employment
'~; '1'¥;5:f:f_-1n the case of a Ground Participant and after attalnlng
. " age 50 and after completlng at least 15 years of e“
_ . . . continuous Employment in the case of a Flight’ Partlcx- -
'j.{:_;,yﬁ};} pant, and if he has flled an 1rrevocable optlon at
e fﬁeleast one year previously namlng his Spouse as Benefl-

iclary.-a beneflt will be paid to his Spouse if Stlll
111V1ng.. The amount of the beneflt payable ‘to the.

Spouse shall be the same as if the Partlclpant had E
’retxred on the day prlor to the date of his death w1th
the option in effect on such date._ Accordlngly, the
zlncome to the Spouse w1rl be based on the Partlclpant s
Credited Servxce and Flnal—Average Earnlngs at ther
time of death, and w1ll reflect the reductlon 1n bene-'
fits if commencement is prior to the Partlclpant s

f"Normal Retlrement Date, and will reflect the percentage
1jcont1nuat10n to the surv1v1ng Spouse under"the optzon




The beneflt determined 1n the precedlng paragraph
111 be payable only 1f the Partlclpant elects




SICTION;7°'-DEATH_AND{TEﬁMINAT;ON BENEF;gg;Qf

DEATH BENEFITS' There are no death benef1ts‘
provzded under thlS Plan except as may be- pro-‘
“wided under Sectlon 2.02 (Effect of Prior Plan),;
.Section 5 02 (Addltlonal Beneflts Ar1s1ng from
| - Prior Servxce), ‘Section 5.04 (Supplemental '
l-_lf;b$”f7ﬁ~;iﬂt : i Beneflts), or Section: 6 (Form of Beneflts and
S R S Options)

P " .7.02  TERMINATION BENEFITS: A Participant's vesting -
EETIE - l. _ date shall be that date on which he has attained -
o e age 45 and completed 10 years of Continuous o ,'
. 7" " Employment in the case of a Ground Participant, -
;f{f';and attained age 40 and completed 5 years of
~ continuous Employment in the case of a Fligﬁt ' _
'Particlpant.. In the event that employment term= ...
;'5.', _inates after his vesting date in accordance with
o Sectlon 3.04 (Termlnatlon of Contlnuous Employment),
the termlnatlng Part1c1pant shall be entitled to
a.deferred 1ncome equal to (a) multlplled byf(b'f

A pensxon deferred to his. Normal
iRetlrement Date calculated in -

“accordance thh Section 5 (Amoun'
: f Retlrement Income), based on
ihls_Credlted_SerVLce_and Flnal-




the vesting dete,'to avmaximﬁmi
©of 100% after '’ completlng ten years
-Fof Contlnuous Employment after thel
vestlng date. L -r;¢;j3

.j?;,,~’ra}ti . In no event shall a- termlnatlng Partlclpant s,
.i.{jiﬁ;xfc:‘h o vested benefits ‘Dbe less ‘than those to Whlch he ffixff
- P would be entitled 'in accordance with the last =
T “'sentence of Sectlon 2 02 (Effect of Prlor Plan)
ctfc 7.03 v‘ DISABILITY BENEFITS: A:Participant’who‘becbmes
. motally and Permanently Disabled shall be entitled
'_jhi tﬁ‘f:"-u to a monthly disability income benefit computed as '
. c;__. © . in Section 5.0l (Normal Retirement Benefits), based75
*‘.“e}ff” o .f ~upon Flight Participant or Ground Participant - -
.. ‘credited Service and respective Final-Average
- ﬁial.',i Barnings to the date of disability with payments ‘
. commenc1ng on the respectlve Normal Retlrement Dates,m?
~or if ellgible.,may receive immedlate.reduced beneflt;;
"5under ‘the. provmsxon S ‘ o g




. w;;;}ora;oz =
. time to time
'; valuatlon of the Plan to be made on the ba is of
- the service and mortality tables, rate of 1nterest,
J‘and method of fund:ng approved by the Commlttee.

SECTION B

- 8.01.
e shall be requmred from any Participant..

. PENSION FUND
.« Fund to which shall be trdnsferred the funds accumu- o
'tilated in connectlon w1th any Prior PJan, which have . rf‘
Eﬁarlsen from contributions of the Employlng cOmpanles,_f
lfand into which shall be paid the contributions under

" section 5.04 (Supplemental Benefits) .

.
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'CONTRIBUTIONS AND PENSION FUND

NO PARTICIPANT COJTRIBUTIONS: . No contrlbutlons f'7

CONTRIBUTIONS BY THE EMPLOYING COMPANIES: From

the Committee shall cau se an acLuarLal

The Committee shall transmxt the results of the
valuation to the Doard together with recommendatxons :

CLas to contrlbutlons.

- The contrlbutlons of the Employlng Companles shall
"be paid at such times and in such amounts as the -
'Board shall determlned.

The Compahy shall establish a Pension

this Plan of each Employing Company, and .to whlch
shall be paid funds and transfers arising pursuant Lo

‘Section 2.02 (Effect of Prior Plan),: Section 5.02
‘,(Addltlonal Benefits Arising from Prior Serv1ce) or

The Pension

vvvvvv

';Fund may . comprise elther a trust fund or trust: funds

~;V,held by one or more trustces, or a group annulty con~

"ﬂor,any comblnatmon thereof.

" tract or contracts or other forms of insurance contracts,
) “-llnc]udlng a depOSLt admlnlstratlon contract or contracts,




S
I
-
B
!

:Commlttee. Vhere. an. Employcc triisfers from one o
,{Bmploylng Company to. another he shall be- treated to .

"expressly provided for in the Plan...

~to look only to the Pension Fund for such payment..

Companlos by the Actuary undex the dlroctlon of the-ﬁ‘“r";

the extent practical and conslstent thh his accum-77ﬁ€uﬁ?,
ulaLed credits as having always been w;th the new o .
Employing Company for the purpose of aJlocatlng ,
asseLs and liabilities. o . =  ffj

At no time prior to the satisfaction of all lisbilities

under the Plan.with respect to Participants and Bene- |

‘ficiaries, shall any part of Ehe corpus or income of:,i;q
the Pension Fund be used for oxr diverted to any pur-
pooe other than for their. exclu51ve benefit. No _
person shall have any financial interest in or. rlght
“to the Pension Fund or part thereof exccpt as-' '

 Bach Part1c1pant or other person who shal] clalm the
right Lo any payment ‘under the Plan shall be entltled

No llablllty for the payment of benefits under theoﬁ
Plan shall be 1mposcd upon the Board, the admlnls-“jf
tratlve COmmlttee, any Employlng COmpany, or the :'
Lidirectors, or stockholders_of,any.Employlng'




 SECTION 9: ADWINT TRATIOV

OﬁMITTF.~ :Administration of“ﬁhe Plan.‘fhe;_
iexclus1ve power to Lnterpret 1L, and the ‘re- "'
,spon51b1llty for carrylng out 1ts prmuslons'7i
‘are vested in an admlnlstratlve Comﬂxttee of v _
_ s 7at least three members.. The Board shall appoxnt
_r1if¢ifeb:j 7 the Committee" members and shall have. the power .
© . """ of removal and substitution. The ‘Board shall

oo wstl o F U designate the Chairman and the Vice Chairman
"'5ff7¥f¥“,;*ffn;7 " . of the Committee and the Chairman shall designate
';, ,:’Ab : © i a Secretary. Any Committee member may resign

o g‘:j7~l ﬂ_gqa.by notlfylng the Board and the Committee Secretary
U “'“',v’ln writing. The Commmttee shall establish rules. _
?g-:{‘_ f :e;;f'~’;‘? !'for administration of the Plan and transactlon ;;»f

Q

it i of its buslneqs. SR - T

-7 {'9.02 . COMMITTEE MEETINGS: The Committee shall hold
;f {Z;TF"‘,QJQL&:,,if; meetings, determlnlng the notice, place, and tlme;'
R o :j»of.each._ A majorlty of 1ts members shal] consti-"
'Jtute'a quorum,v De0151ons w;th a quorum present :
;shall be by’ majorlty vote. . The decisions of the
"Commlttee as to 1nLerpretatlon and appl*catmon of‘
‘the Plan shall be flnal. The action of a majorlty
expressed 1n wrmtlng w1thout a meetlng ‘shall con~
stltute the actlonfof the Committee ‘and shall have
' ‘ ' “assented to”by‘eVery COmmi_t

}DELEGATION OF.- DUTIFS.ti he COmmLttee may app01nt
xsubcommltbees and determlne thelr powers, employ
‘and authorlze‘one or'me' '

"“counsel and agcnts~




;COmmlttec mcmbers or’ any agcnt to execute or .
-to dellver any wrltten 1nerucL10ns, requ:smtlons,
‘orders, - notlces, or other instruments or to make'”
;any payments on thelr beha]f._ They may also L
‘obtain clerlcal, accountlng and actuarlal assxst—;
vance to carry out the provmsmons of the Plan. |

. Jﬁ’ri<79;04u fPLAN RFCORDS._ Tne CommltLee sha]l malntaln-' _
Jaj:gf'e"ﬁ:’ry;:r'f;y appropriate accounts and records of the Plan and
f_ y tﬂ;.f,l E fr~'shall keep in convenient form the‘data»necessarylyl
; 1efﬁ"(55 ‘f:i: :,:-for‘actuarial valuations. ' ' o ;
i 9.05 ' COMMITTEE LIABILITY: Committee members shall use’
Lt 3in[;ﬁy';:'j5,ﬁ{_ru',ordlnary care and diligence in performlng thelr‘”_

RN o' ! auties; but no member shall be personally liable -
»;f;tygtf*,;v«pﬁf»' by virtue of any contract, agreement,'bdnd or

e _ . other 1nstrument made ‘or executed by or. for him :
":'t_*'“_>:"~'fas a COmmlttee ‘member, nor for any. 1oss unless dueTW'
e -":f_to hlS OWn gross neglmgence or w1ll£u1 mlsconduct‘

5COMMITTPE INDLMNIPTCATION. The Company shally,
flndemnlfy each- Conmlttee member agalnst costs,_

xpenses and Jlabllltxes, lncludlng attorncy 5.
.fees,:lncurred in connectlon with any actlon, sul

0r” proceedxng 1nst1tuted agalnst hlm because o1
fany act of omxssxon or: commxssmon performed by'
him as a Commlttee member whlle actlng in. good;
;falth and exerc151ng his udgmeht,for the'bcst}




_of any act:on, such 1ndcmn1f:cd parLy wmll, 1f ‘
a claim in respect Lhereof is to be made agalnetggjj
the COmpany, notlfy the Company o:E the comnance-—ﬂvv;-
ment. thercof, and the 0m3551on SO to notify the
Company will rellevc it fron the llablllty here-
under, but not from any othﬁr 11ab111ty whlch 1t7g;

.;(*;,fi fif;iae; may have to such person. " The Company shall be
. | '-E”?if‘lg} “entitled to participate at its own expense in the
'L;1k1f;jff3":v ' defense or to assume the defense of any action . r
‘ “"'fﬁ"wb_ﬁel_" ' brought agalnst any ‘party . 1ndemn1f1ed hereunder.»]3
RS ff'f f“' In the event the Company elects to essuma the

-ﬁ T o defense‘of any‘sﬁch suit, such defehsé'éhall be,
'etfng ' R condncted by counsel chosen by -it and reasonably
PR satisfactory to the 1ndemn1£10d party, and the
ﬁkvﬂf: f5};_V1&§' indemnified party shall bear the fees and_ expences
e | | " of any addltlonal counse] retained by hlm.--

7'«-(95.0'1_;" COMMITTEE EXPENSES: Any e;\pe_nses 1ncurred by the-
e ‘”'»j Committee- 1n the performance of lts dut;es shal
be pald by the Company..

POWERS OL THD ADMIVISTRATIVT COhdITTEE‘




>

“e)
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ﬁ:TO'intorpret'the Plan, -its. lnLerpre-fjff  ﬂ  o
.ffﬂtatlon thereof in good falth to be -
”-flnal and. conclusive; -

“To decide all questions concerning . :

the Plan and the eligibility of any . =

:qﬁmplbyee'to'pa;ticipate in thevPIan;J“J'  ‘"':;?;:

.(d).

To compute the amount of benefits

" which shall be payable 'to any Par-:

ticipant, retired Participant, or
Beneficiary in accordance with the
provisions of the Plan, and to deter- -
mine the person or person to whom

~such benefits shall be paid;

. . (e) ,_'

.

To éuthdrize the péyment of benefits.

"'In'the exercise of ali'its funcﬁions the'adminiStrative'

COmmlttee shall act in an: 1mpart1al and non-dxscrlmlnatory

. manner.:aa.
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gmcwioﬁaio£ ' SPECIAL, PROVISIONS

0. 01 RE-BHPLOYHENT OF A PARTICIPANT VIO HAS RETIRED:
: _ 7_A "*The retirement income payablc under Lhe Plan to
“.':.0 % . any Participant who has retired shall cease as
o B _ of the first date of rehire, if such ParL1c1panL
. _'_is rechired by an Employing Company and shall

'f: resume-as of the first day of the month following
_ff B his subsequent retirement. Such 6essation oxr
. suspension of retirement income payable shall
‘not affect the payment of benefits after the
_déath of a re-émployed Partidipant under any
- optional form of beneflt which shall at thaL tlme'
be in effect. ' ' ‘

' fvi0;02=SSMALL PAYMENTS: Ih the event that aﬁy benefit
' provided under the Plan is payable in an amount:
./, of less than §10 monthly the administrative -
,,'--CL¢';,Comm1Ltee may Qirect that a 1ump-sum settlement -
o 'ffﬁthat is Actuarlally Equlvalent in value be pald
“ign lmeu of . any other beneflt under Lhe Plan. '

PLAN NOT A  CONTRACT OF EMPLOYMENT: ‘The Plan shall
not be deemed to constitute a contract.bctween'nny
Emp]oyee and any Employlng Conpany, or to be a con-
;stderatlon for the employment of any Employee. Nothing -
“in the Plan. shall give any Employee the right to be
iretalncd in, the employ of an Fmplcylng Company,” all ..
_ 4'2?Employeos shal] remaln subjecL to dlscharge, dlécllpllnefh
 i  or: iayoif to the same exLent as 1£ Lhe Plan had not B
'ibean put. 1nto e££ect., ' RO L '




- under the Plan 1s,»at the. tlme when such beneflt
" beeomes avallabe, a mlnor or 1s phys:cally unable
"or montally lncompotent to’ recelve such beneflt and .
V‘:to give a valid release therefore,,and that~another~

~eustody of such Partlclpant, Joint Annuitant, or -
;Benefic;ary, and that no guardian, committee ox other‘

_.'Joint Annuitant, or Beneficiary;.shall have been
" -duly appointed, the administrative Committee may

‘",to such Participant, J01nt Annuitant, ‘or Benef1c1ary #f
"{}to such other pcrson or . 1nsL1tutlon, and Lhe release
. of such other person or 1nst1tutlon, shall ‘be valld

.»;ana complete discharge for the payment of such benefmt

:MISSTATEMFNT IN’%PPLiCATION'FOR RETiREMENT iNCOMn;

to the admlnlstratlve Commlttee for 1ts records, th'

?the ba51s of the facts,

PAYMENTS TO MINORS AND' INCOMPETENTS: | If‘the'Admiﬁsjff*
istratlve COmmJttee shall recelve satlsfactory ' _
evidence that a Partlclpant, Joint. Annultant,_or_"

Benef;c;ary who 1s entltled to recelve any beneflt

person or an 1nst1tutlon is then malntalnlng or has

representative of the estate of such Participant,”

authorize payment of ‘such benefit otherwise payable

If a Part1C1pant in any appllcatlon or response to’ -
the admlnlstratlve Commltee makes any statement whic
is erroneous or omlts any materlal facts or falls,
before rece1v1ng hlS flrst payment to correct any'
informatlon that he prev10usly lncorrectly furnished’

and the amount of any over-




® == e

4

‘0“06 'MISSING PERSONS: If the administrative Committee is = .
iunable, w1th1n three years after any benefit becomes
{due from the Pension Fund to a Participant, Joint ‘
v_'Annultant, or Benef1c1ary, to authorize payment becausev;
lf the identity or whereabouts of such person cannot be -
L ascertained, the admlnlstratlve COmmlttee may direct - .
'@i;j :f'- that such benefit and al] further. beneflts with respect; |
R  to such person shall be forfeited and all llablllty ‘
‘{‘ﬂ~f'7ig ﬂ“- for ‘the payman thereof shall termlnate. '
 10.07 NON-ALIENATION OF BENEFITS: No benefit which shall-
be payable under this Plan shall be subject in'any - .-
manner to anticipation, alienation, sale, transfer,7
ass:gnment, pledge,'garnlshment, encumbrance, or
charge.x o ‘

..
| - .
de 0 . o
.. -

10, 08  PREJUDICIAL ACTIVITY: No Participant for former

 business achvmty after he terminates employment v;f:
_with the Employing Companies. However, except as;{ﬂif-f“"
prov1dcd 1n the last paragraph of Sectlon 2,02. :;_ .
v(Effect of Prior Plan), and in Sectlon 5.04 (sup"f“i"‘
‘plemental Benefits) any right of a Partlclpant orh7"’”
formex ParL1c1pant or Beneficiary to any Plan .
benefit shall terminate if the Commi ttee determlnes h_
that he has engaged in comnetltlon harmful to the B
interests of any of. the Employlng Comoanles or has‘fef
otherwmse prejudlced the 1nterests of any of the |

o Part1c1pant shall be barred by this Plan from any.,‘ﬂ"1 "*"




LIABiLITY LIMITED*;fIn admlnluterlng the Plan nelthe-'
he Commlttee, nor any member thereof nor the part—
,ners ‘of- the_Employer, nox the Employer shall be 11a—
ble for ahy acts of Om18810n or comm1551on, excepL_
Jfor hls or 1Ls own 1ndnv1dual w1llful and 1nteht»
1onal malfeasance or mlsfeasance._ The Employer,

‘and each paaner of the Employer, and ‘each member-
of the Commlttee sha]l be entitled to rely con-
clusmvely on all tables, valuatlons, certlfzcates,
opinions and reports which shall be furnished by
Cany acLuary,,accountant, trustee, 1nsurance company,
_]couhsel or other . expert. who shall be employer.or
"engaged by Lhe partners or’ by the . COmmlttee.': '




The Board and each Employlng Company

oexpoct and 1nLend to malntaln the"“

'3i"i3[ ﬂ;';?'ff>;jﬂ ”ffplan in force 1ndef1n1tely, but neces—ﬁ
b e " sarily reserve the right to change or.
' ”vﬁblfgo' ii R " discontinue -the Plan at any time. .

o ... (b) Change in Plan or Suspénéioh of Cori~
e ‘;”j}:lﬂfﬁi‘f %, tributions: ‘At any time and from
J5ifﬂ e 07 time to time, the Plan may be changed
S - in whole or in part, or the’ contribu=
L gfi”jﬁtnyl' . tions of any ' Employing Company may be

S E e S 'Tosuspended, prov1ded that:
& A_nbfchangevShﬁll}be'effGCtive*f’

ﬁunless the Plan as sy chanced
shall be for the exclusxvef”
beneflt of Lhe Partlcipants
except as. prOV1dedfln Séctlon
11 02 (c), and

'nofohaﬁgé'shali de§fivé ény
person ‘without his- consent &
of hls rlght to the beneflt




DISTRIBUTION OF

ifgﬁi(a);b

ASSETS OF.PENSION FUND

In the event that contrlbutlons of all
Emp]oylng cOmpanles are pelmanently

b;dlscontlnucd or in the event that it o

"’ becomes necessary to discontinue the

.

©  Plan, -the assets then remaining in the
'“ PensiQn Fund shall be applied in the
. following order,'all-persohs in each-
 elass being'entitied‘to their respective

proportionate shares based upon the value.
of their benef:ts at the time of appllca-

: tlon- .

" Firstly: - Provision to Participants who
. have vested benefits under this Plan at

the time’ of their entry,ihto this Plan,

 'as a result of a Prior Plan, of the remain-
- ing such vested beneflts to whlch they ‘
- should be entitled or contnngently entitled

under this Plan;

-VT_SECONDLY: provision to Participants who . -
" have retired and their Joint Ahnuitants or : ”5"
© Beneficiaries of any remaining benefits to
- which they shall be'entitled under the Plani -

:Thirdly- Provision to Part:clpants who shall
iat that time be entitled to retire and to
;;themr Joint, Annultant' or Benef;cxarles,'of"
_Jthe beneflts to- whlch they shall be entltled
"'71¥_or c0nt1ngently entltled under the Plan, S




Fourth1y4¥ Provxs;on to all other Par-

t1c1pants and thelr J01nt Annultants and
Beneflclarlcs of the beneflts to which they
shall be enthled or” ontlngently entltle,“
unde _thls Plan

' }?ﬁj%gw'”""7fi<”uf:§3f(b); Any reserves whlch shall be re-’
L ' o f' leased as a result of the. appllca—§
F?l_ j3"u io-.: . . ‘tion of the provisions of Section. |
o ' ', “11.03 (Rcerlcthns - 25 Highest-

. Paid Employees) shall be added to
_ A ‘:_~' the ‘portidbn of the Pension Fund whlch
"Tfl uﬁl}_"ffb_l’l S s distributed as provided above Lo
S S _f:v Participants whose benefits are not

_yh,w_'“ifnf,'*,ggi,-.'f N restricted, providead that in the
:ﬂf-;i*;;-'ixg,la‘=*.q‘i .7 event 'that all of the beneflts ac-
Pt ATa :7fff_':f;-f;'lk.f¥jf crued to such Partlclpants are fully
RS e provzded for, such released reserves
"~(or any remaining portion thereof) '
.shall be’ allocated to’ provmde to the
extent p0551b1e up to 100% of the ]
beneflts otherwise cancelled pursua"
‘to Sectlon ll .03 (Restrlctlon - 25;
nghest~Pald Employees), alIOCaLlng
'suchnremalnlng funds 1n proportion to’
the value of“the beneflts sofcancelled.




3 ‘ |

1,03 RESTRlC’l‘IO\I - 25 HIGHEST-—PA‘[D EMPLOYEES: " This
;:Sectlon 11.03 shall apply to’ each of the 25 :_' s
highest-paid employees of each Employlng Company - «
H'{on any "commencement date" whose ant1c1pated norfif'f
N _v‘ '7mal retlremﬂnt allowance under the Plan exceeds: _
V“lﬁegffﬁej; qf;':$l 500 per annum. -"Commencement date" -means the f_if,
. effective date of the Plan adoption by each Em~ ' '
T T AR ' ploying Company, or the effective date of any.

R ‘Plan amendment whlch lncreases beneflts.:flf .
,;1;;;'a]u?_ﬁgﬁﬁ'j- f.'durlng the first ten years after a “commencement ﬂffﬁ
BRI . 'date" ‘the Plan is terminated for BEmployces of
: S T any Employlng Company,. the annuity for any one
df".en ﬂ;T~ﬁr 7'1:;>. of the above highest-paid Employees of that

f, _~_.gf~,;.l‘j © company shall be no greater than. the annulty :
i .57 4. - that can be provided by the 1argest of ‘the fol-
4 L BRI 10wmng amounts: - :

';](a)lehe contrlbutlons (or funds athrlbut—!J f»**“
.. able thereto) which would have baen
of'applled to prov1de the annumty if thefﬂ5
?Plan as in effect. on the day before;3~f*
" the “commencemenﬁ date“;had contlnued;

fomwlthout change;

:”fThe sum of (1) the contrlbutlons (or j
' ributable thereto) which -
jwould[haveﬁbeen applled to provxde.f.iy
< benefits for the Employee if - the: Plan
:Vﬂhad been termlnated on the day beforef

ffunds a

= 7the "commencement date"*“




" the. smaller of $1o 000 or 20% of the
e v :Q:Employeo S average annual remuneratlon
"}V,_'Ffﬁﬁ'VQf“:of'f" during his last five years since . the -
R commencement ‘date".

. If the unfunded past octuarial requirement at the .
. end of any year prior to the teénth aﬂniversary '
: " after 'a "commencement date" exceeds the.unfuhded;,-
."}ofJWr'vv‘ base then, until such liability'shall have been

';;' o met, the annuity payable to any such Employce shall’
' ‘,A :-not exceed the one that would have been payable had
:IW_Af - the Plan termlnated when these costs were not- met.

| | - If, Quring the first 10 years after a "commencement
'J”';“ + - <. date", any'benefit is to be distributed in a lump

' sum, notwithstanding the oonditions in the preceding
' paragraph have been met up until that time, the
]Employee shall enter into an agreement with the

 committee in accordance with the provisions of Revenue . -

.. Ruling 61-10 and any rulings or FGQU1atlons amendatorY f3“*

”f;thereof that, prior to the payment of such lump sum = *
7.d1str1butlon, the Part1c1pant will deposmt as security -

in the Pension Fund, property real or person, . having

‘a fair market value as of the daLe_of dep051L at_least?
‘equal to 125% of the amount which would be repayable ‘
,?if_the Pian had terminated on the date of distribution
f;of such lump sum; in the event that the fair market _
’v;value of such property 1135 ‘below. 125% the’ Employee

. shall deposit in the Pen51on Fund addltlonal propertlesliﬁ

’r;'::gﬁi” so as to render the security deposmted equal to 125%.
o ~If the conditions of the precedlng paragraph are met -
. for the ten-year. perlod follow1ng the most recent
;"commencement date", and the Plan is noL termlnated




Jprov1s1ons shall flrst be used to provmde the
e i benefits due under the Plan for other persons
o who have rlghts under the Plan by reason “of -

B employment by such Employlng Company, in aocord-f
“fiﬁjvﬁ,;‘ffi ,:' ance with Seetxon_ll 02 (b). S o
‘{Rgr,f-Fg ~+ . If it should later be, determined by statute, court
““'f,ﬂf'ﬂ_f j;- .decisions, Internal Revenue Serv1ce rul;ng, or other~'
fy.ff.' h,if ,ﬁ wise, that the provisions of this section are no
i 'lﬁ‘*“' - longer necessary to qualify the Plan under the

S S SR

L s "wff Internal Revenue Code, they' shall become 1neffect1ve$3
“",J:v: S M'fg'h‘w1thout further amendment of the Plan. PR

+ . i .- '

111,04 FORPEITURBS’AND'INVBSTMENT iNCOME.' Forfeltures and’
' ~3_investment income shall be used to reduce COmpany
contributions ‘and shall noL be used hereunder to'

1ncrease the benefxtfof any person prlor to m:
ation of the Plan}or’complete”d;seontrnuance“of

contrlbutlons._ 5

PLAN SUBJECT 70 TAX APPROVAL. “This Plan, includin
any.future de51gnation of Prlor Plan and Prlor Pla
beneflt pursuant to.Sectlonszz 02. (Effect of Prlor
Plan), 5. 02 (Addltlo a;?Benef'ts Ar;smng From Prio;
serv1ce), or 7 02 (Ternlnatlon Beneflts),lls expre__f
:subject to the condltlon that the Internal Revenuef

.-Serv1ce shal] 1ssue an 1n1t1a1 determlnatlon 1 tiex




o_;the Federal Internal ReVenue 00dc and regulatlons
issued thereunder Wlth respect to employee s trusLs

,In the evenL the Internal Revenue Servxce lssues an
”.:1n1t1al letter follow;ng the submlssion of the Plan
L _ i:_(or any’ Prlor Plan des;gnatlon), to the effect that
f¢-]€ff;jfﬂ}i:ﬁ» Y the Plan (or Prior Plan 6051gnatlon) will not neet -
L ”; : '_ ef{?the requlrements of - the Internal Revenue, the Plan _
7f.f51f evf’fr(or the affected Pr;or Plan desxgnatlon) shall be of
"= no effect, and all contrlbutlons in respect of the"
~2P1an (or such Prior Plan desmgnatlon) shall be re~
turned to the Employer.'«

HEADINGS._ The tltles in ths Plan are lnserted for |
"convenlence of reference, they constltute no parL of:
 nth1s Plan, "and are not to be con51dered in the'“
; _construct1on hereof. | '

vhave executed.thms Plan,thls

~President.




